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I.  There are three evaluation criteria for promotion evaluation—academic research performances,
teaching performances, and services. The maximum total scores for each criterion are: 70 points
for academic research performances, 20 points for teaching performances, and 10 points for
services.

Il.  Assistant professors applying for promotions to associate professors or associate professors
applying for promotions to professors in the College of Marine Sciences whose expertise are not
in humanities, law and politics, socio-economics, management, etc., during the time in their
original positions, shall have each published five or more papers on SCI, El, or SSCI journals as
the corresponding authors or the lead authors.

Assistant professors applying for promotions to associate professors or associate professors
applying for promotions to professors in the College of Marine Sciences with expertise in
humanities, law and politics, socio-economics, management, etc., during the time in their original
positions, shall have each published one or more paper(s) on the SSCI journal as the
corresponding authors or lead authors.

I11.  All papers published during the time in the original position may be included in the article counts,
but only papers in the name of NSYSU published in recent three years may be representative
works.

IV.  The determinations of the scores for each promotion evaluation criteria shall be processed in
accordance with the “College of Marine Sciences Regulations of Faculty Promotion Evaluation
(for faculty ranked above Assistant Professors).”

V.  The minimum score for promotion from an executive officer to an instructor/lecturer is 60 points.
The minimum score for an instructor/lecturer’s promotion is 70 points. The determinations of the
scores for each criterion shall be processed in accordance with the “College of Marine Sciences
Evaluation Form for Initial Reviews of Faculty Promotions.”

VI.  For reviews of the promotion applications of faculty members in the College of Marine Sciences
with expertise in humanities, law and politics, socio-economics, management, etc., in references
to faculty promotion evaluation regulations of relevant colleges of NSYSU, professors of relevant
colleges in or outside NSYSU may be invited to attend the evaluation meeting.

VII.  This set of standards shall be implemented following approvals of the college and university
faculty evaluation committee meetings and the authorization of the president. The same procedure
shall be carried out when amendments are to be made.



